
F.No. I-14020/ 3 /2013-Ad(CD)-754- 72  
Government of India 

Ministry of Home Affairs 
Disaster Management Division 

NDCC-lI Building, B Wing, 3rd  Floor 
Jai Singh Road, New Delhi-110001 

To 
	 Dated the, 28th  September, 2021 

The Secretaries of Ministries/Departments of Government of India/ Chief 
Secretaries of State Governments/Union Territories. 

Subject:- 	Filling up the post of Fire Adviser in the 0/0. Director General 
(Fire Service, Civil Defence a Home Guards) under Ministry of 
Home Affairs. 

Sir/Madam, 

The Ministry of Home Affairs requires the services of a suitable officer for 
the post of Fire Adviser in the 0/o. Director General (FS, CD EC HG), in the 
Ministry of Home Affairs in level-13 on deputation basis (Including Short Term 
Contract)/ Promotion. 

2. The post is a General Central Service, Group A Gazetted, Non-Ministerial 
in Level 13 (Rs.123100-215900/-) plus usual allowances as admissible. Pay of 
the officer selected would be fixed as per the existing instructions of the 
Department of Expenditure, Ministry of Finance. The Headquarters will be at 
New Delhi but the officer selected would be liable to serve anywhere in India. 

3. Following eligibility criteria is prescribed for filling up the post: 

Officers of the Fire Brigades of the Central/State Governments/Municipal 
Corporation/Public Sector Undertakings: - 
(a) 	(i) holding analogous posts on regular basis, or 

(ii) in Pay Band 3, Rupees15600-39100 with grade pay of Rs.7600 (pre-
revised) with five years regular service in the grade; or 

(iii) in Pay Band 3 Rupees 15600-39100 with grade pay of Rupees 6600 
with ten years' regular service in the grade; and 

Note 1: 	Departmental officer namely, Deputy Fire Adviser with ten years' 
regular service in that grade shall also be considered along with outside 
candidates and if selected for appointment to the post, shall be treated as 
having been filled by promotion. 

Note 2: (Period of deputation (ISTC) including period of deputation (ISTC) in 
another Ex-cadre post held immediately preceding this appointment in the 
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same or some other organization / department ordinarily not to exceed four 
years. The maximum age limit for appointment by deputation (ISTC) shall not 
be exceeding 56 years as on the closing date of receipt of applications. 

Note 3: 	For the purpose of appointment on deputation/absorption basis, 
the service rendered on a regular basis by an officer prior to 1st  January, 2006 
(The date from which the revised pay structure based on the Sixth Central Pay 
Commission recommendation has been extended) shall be deemed to be 
service rendered in the corresponding Grade Pay/Pay scale extended based on 
the recommendations of the pay commission except where there has been 
merger of more than one pre-revised scale of pay into one grade with a 
common Grade Pay/Pay Scale, and where this benefit will extend only for the 
post(s) for which that Grade Pay/Pay scale is the normal replacement grade 
without any up-gradation. 

(b) 	Possessing the educational qualifications and experience as under: 
(i) Bachelor's degree in Fire Engineering from a recognized University. 
(ii) Twelve years experienced in Fire Service in Government or local 

bodies or public sector undertaking, out of which five years' 
regular service in Pay Band 3 with grade pay of Rs.6600. 

Note 1: 	Qualifications are relaxable at the discretion of the Union Public 
Service Commission, for reasons to be recorded in writing, in the case of 
candidates otherwise well qualified. 

Note 2: The qualifications regarding experience is relaxable at the discretion 
of the UPSC in the case of candidates belonging to scheduled castes and 
scheduled tribe, if, at any stage of selection, the UPSC is of the opinion that 
sufficient number of candidates from these communities possessing the 
requisite experience are not likely to be available to fill up the vacancies 
reserved for them. 

4. A copy of the existing Recruitment Rules for the post of Fire Adviser in 
the 0/o. Director General (FS, CD 8: HG) under the Ministry of Home Affairs is 
enclosed. 

5. Officers who volunteer and are sponsored by their 
Ministry/Department/State Governments/UTs Administration etc. for the post 
will not be permitted to withdraw their names later. 

6. It is requested to give wide circulation to these vacancies among all 
PSUs/Semi-Govt. 	Organizations/Statutory/Autonomous 	Organization/ 
Recognized Research Institute/Universities under your administrative control. 
The nominations of eligible officers along with their applications (in duplicate) 
duly countersigned by the competent authority in the enclosed proforma along 
with Annual Confidential Reports/APARs in original or their attested copies duly 
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attested with rubber stamp on each page by an officer not below the rank of 
Under Secretary for the last five years of the officer who could be spared 
immediately in the event of their selection may be sent to the Director 
General (Fire Services, Civil Defence a Home Guards),0/o. Director General 
(Fire Service Civil Defence a Home Guards) Government of India, Ministry 
of Home Affairs, East Block-7, Level-7, R. K. Puram, New Delhi-110066 
within 60 days of the date of issue of this circular. While forwarding the names, 
an integrity certificate and a certificate that no disciplinary 
action/proceedings, vigilance case is either pending or being contemplated 
against the officer may also be attached. 

7. Applications received after the last date or applications incomplete in 
any respect or those not accompanied by the document/information mentioned 
in para 6 above will not be considered. The application forwarding authorities 
may ascertain that the particulars sent in respect of the officer are correct as 
per their service record. 

8. State Governments/UT administrations are requested to circulate this 
post among their respective Municipal Corporations. 

Encl: As above. 

.--Yours faithfully, 

(Gouri Shankar Jha) 211511 
Under Secretary to the Government of India, 

Telefax : 011-23438144 



Proforma of application for Deputation 

1. Name and address (in Block Letters): 

2. Date Date of Birth (in Christian,: 

3. Date of retirement under Central/State Govt. rules: 

4. Educational Qualifications: 

5. Whether eligibility conditions are fulfilled: 

6. Details of employment, in chronological order. Enclose a separate sheet duly 

	

7. 	Nature of present employment i.eApermanent/temporary/ad hoc: 

	

8. 	In case the present employment is on deputation/contract basis, please state: 

a) The date of initial appointment: 

b) Period of appointment on deputation/contract : 

c) 	Name of the parent office/organization to which you belong: 

9. 	Additional details about present employment. Please state whether working 
under (indicate the name of your employer against the relevant column.): 

a) Central Government 	 b) State Government 

c) Autonomous organization 	d) Government Undertaking 

e) Universities 	 f) Others 

10.  Please state whether you are working in the same Department and are in the 
feeder grade or feeder to feeder grade: 

	

11. 	Are you in the revised scale of pay? If yes, give the date from which the 
revision took place and also indicate the re-revised scale of pay: 

12. Total emoluments per month now drawn: 

1 61 

Authenticated under your signatures, if the space below is insufficient. 



	

13. 	Additional information, if any, which you would like to mention in support of 
your suitability for the post. (This among other things may provide information 
with regard to 

(i) Additional academic qualifications : 

(iii) Work experience over and above prescribed in the Vacancy 

Circular/Advertisement: 

	

14. 	Please state whether you are applying for deputation/absorption/reemployment 
Basis (Officers under Central/State Government are only eligible for 
"Absorption". Candidates of non-Governmental Organisations are eligible Only 
for Short Term Contract): 

15. Whether belongs to SC/ST/OBC: 

15. Remarks (The candidates may indicate information with regard to) 

(i) Research/publications and reports and special projects 

(ii) Awards Scholarship/Official Appreciation 

I have carefully gone through the vacancy circular/advertisement and I am well aware 
that the application duly supported by documents submitted by me will also be assessed 
by the Selection Committee at the time of selection for the post. 

Signature of the candidate 

Official Address: 

Countersigned 
(Employer with seal) 



CERTIFICATE 

1. Certified that the particulars furnished by Shri/Smt/Kum 	  
have been verified from his/her service record and found correct. 

2. No vigilance case is either pending or conteMplated against 
Shri/Snat/Kum 	 His/her integrity is certified. 

3. No major/minor penalty was imposed on Shri/Smt./Kum 	during the last 
10 years as per records in the Ministry/Department. 

Signature of Head of 
Office /Department 
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MINTSTRY OF HOME AFFAIRS 

New Delhi, the 8th April, 201  

G.S.R55--In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in 
p ers es s on of the Ministry of Home Affairs, Fire Adviser Recruitment Rules,I990, except as respect things done or 

re
-Tined to be done before such supersession, the President hereby makes the following rules, regulating the method of 

cruitment to thepost of Fire Adviser in the Ministry of Home Affairs, namely :-
I. 	Short title and commencement. - 

(1) These rules may be-called the Ministry of Home Affairs, Fire Adviser Recruitment Rules, 2016. 
(2) They shall come into force on the date of their-publication in the Official Gazette. 

2. Number of post, classification, pay band and grade pay or pay scale. - 
The number of post, its classification pay band and grade pay or pay scale attached there to shall be as specified 
in columns (2) to (4) of the Schedule annexed to these rules. 

3. Method of recruitment, age limit and qualifications, etc.- 
The method of recruitment to the said post, age limit, qualifications and other matters relating thereto shall be as 
specified in columns (5) to (13) of the said Schedule. 
Disqualification. - No person, 
(a) who has entered into or contracted a marriage with a person having a spouse living; or 
(b) who, have a spouse living, has entered into or contracted a mairiage,with any person, 
shall be eligible for appointment to the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the  other party  to the marriage and that there are other grounds for doing so. exempt 
aq; person from the operation  of  this rule 



a. 

Afil6Wer to relax .- Where the Central Government is of the opinion that it is necessary or expedient to do tio, it may 
:4:41;).. —der, for reasons to be recorded in writing and in consultation with. the Urnon Public Service Corimission. 

o re; ' any of the provisions of these rules with respect to any class or catean:-  of persons. 
sa ;g .- Nothing in these rules shall affect reservations, relaxation of a t limit and other concessions required to 
be  rovided for the Scheduled Castes, the Schedules Tribes, Ex-serviJernen, and other special categories of 
persons. in accordance with orders issued by the Central Government from time to time in this regard. 

SCHEDULE 
• - 
Name J Number of Classification 
of the.... 	post 
post 

(1) . 	1 	(21 
Fire 	(2016) 
Advisor 

*Subject 
to 
variation 
dependent 
on work 
load. 

Pay 	Whether 
band 	selection 
and post or 
grade non 
pay/ 	selection 
pay 	post 
scale  

(4) 	(5) 
Pay 	Not 
band 4, applicable 
Rupees 
37400- 
67000 
with 
grade 
pay of 
Rupees 
8.7 a 9. 

(6) 
Not exceeding SO 
years. (Relaxable 
for Government 
servants upto rive 
years 	in 
accordance with 
the instructions or 
.orders issued by 
the 	Central 
Government). 
Note; The crucial 
date 	for 
determining the 
age limit shall be. 
the closing date 
for receipt of 
applications from 
candidates 	in 
India (except the 
closing 	' date 
prescribed 	for 
those in Assam, 
Meghalaya, 
Arunachal 
Pradesh, Mizoram, 
Manipur, 
Nagaland, Tripura, 
Sikkim, Ladakh 
Division of Jammu 
and 	Kashmir 
State, Lahaul and 
Spiti District and 
Pangi Sub Division 
of Chamba District 
of 	Himachal 
Pradesh, 
Andaman, and 
Nikobar Islands or 

Educational and 
other 
qualifications for 
direct 
recruitment 

(7) 
Essential: 
(i) Bachelors 
degree in Fire 
Engineering from a 
recognised 
University; 

(ii) Twelve years' 
experience in Fire 
Service 	in 	i 
Government or 
local bodies or 
Public 	Sector 
undertaking, out 
of which five 
years' 	regular 
service in Pay 
Band 3 with grade 
pay of Rs. 6600. - 

. 	• 

Note I,: Quali- 
fications 	are 
relaxable at the 
discretion of the 
Union 	Public 
Service Commis-
sion for reasons 
to be recorded in 
writing, in the 
case of caricli- • 
dates otherwise 
well qua4ed. 

Note 2: The 
qUalification(s) 
regarding 	ex, 
perience is/are 
relaxable at the 
discretion of the 
Union 	Public 

(3)  
General 
Central 
Service, 
Group 	'A' 
Gazetted, 
Non-
Ministerial. 

Age limit for 
direct recruits 

• 
Lakshdweep). 	Service 



By 	'composite 
method [Deputation 
(including short term 
contract) /Promotion 
(in case the post in 
the feeder grade of 
Deputy Fire Adviser 
is held by a dirni: 
recruitee)] 	tailing 

One year 
for  direct 
recruits. 

\ICA 

licabLt. 

which by direct 
recruitment. 

Commission. for 
reasons to be 

in recorded 
writing,  in  the 
case 	of  
candidates • 
belonging to the 
Scheduled Castes 
or 	Scheduled 
Tribes if at any 
stage of selection 
the Union Public 
Service 
Commission is of 
the opinion that 
sufficient 
number 	oF 
candidates from 
these 
communities 
possessing th 
requisite 
experience are 
not likely to be 
availablo to fill 
up the vacancies 
reserved 	for  
them. 

1 

\,-;il-ztrier age Period of 
probation 

qualifications 
nrescribed 
Cor 	direct 
recruitment 
wir apply in 
.he case of 
promotion 

(8)  (9)- 

Method of recruit-
ment : whether by 
direct recruitmeqt or 
by promotion of by 
deputation/absorption 

I and percentage of the 
vacancies to be filled 
by various methods. 

(10) 

If 
Departmental 
Promotion 
Committee 
exists, what is 
its 
composition? 

In case of recruitment by 
promotion/deputation/absorption, 
grades 	from 	whicn 
promotion/deputation/absorption 
to be made. 

(1 I) 
By 	composite 	method 
(Deputation (including short 
term contract)/_Promotion (in 
case the post in the feeder grade 
of Deputy Fire Adviser is held by 
a direct recruitee)I : 
Officers of the Fire Brigades in 
the 	- 	Central/State 
Goveltirrients/tvl unicipal 
Corporations'Pubiic 	Sector 
Undertakings-  - 
('a) ( i) holding analogous posts on 
regular basis 

Or 

Circumstances 
in 	which 
Union Public 
Service 
Commission is 
to 	be 
consulted in 
making 
recruitment. 

(13) 
Consultation 
with Union 
Public Service 
Commission 
necessary 
each 
occasion. 

(17) 
Group 'A' 
Departmental 
Confirmation 
Committee. 

(i) 	Director 
General, (Fire 
Service, Civil 
Defence and 
Home 
Guards) 
—Chairman 

• 
br-4744; - 



(ii) in Pa, band 3, Rupees 15600- 	(ii) 	Joint 
39100 with grade pay of Rupees Secretary 
7600 with five years' regular (Disaster 
service in the grade: 	 Management), 

or 	 MHA 
in Pay band 3 Rupees Member 

• 15600-39100 ,,with grade pay of 
Rupees 6600 with ten years' (iii) Inspector 
regular service in the grade; and 	General, 
(b) Possessing the qualifications (National 
for 	 direct Disaster 
recruits as in column (7). 	Response 
Note I: Departmental officer Force 	and 
namely, Deputy Fire Adviser with Civil 
ten years' regular service in that Defence) 
grade shall also be considered Member 
along with outside candidates arid 
if selected for appointment to the 
post, shall be treated as having 
been filled by promotion. 
Note 2: Period of 'deputation 
including short term contract 
(ISTC) including period of 
deputation (1STC) in another Ex-
cadre post held immediately 
preceding this appointment in the 
same 	or 	some 	other 
organisation/department of the 
Central • Government 	shall 
ordinarily not to exceed four 
years. The maximum age limit for 
appointment by deputation 
(ISTC) shall be not exceeding 56 
years as on the closing date of 
receipt" of applications) 
Note 3: For the purpose of 
appointment 	 on 
deputation/absorption basis, the 
service rendered on a regular 
basis by an officer prior to 
January, 2006 (The date from 
which the revised pay structure 
based on the Sixth 'Central Pay 
Commission recommendation has 
been extended) shall be deemed 
to be service rendered in the 
corresponding Grade Pay/Pay 
Scale extended based on the 
recommendations of the pay 
commission except where there 
has been merger of more than one 
pre-revised scale of pay into one 
oracle with a common Grade 
Pay/Pay Scale, and where this 
benefit will extend only for the 
post(s) for which that Grade 
Pay/Pay Scale is the normal 
replacement grade without any 
upgradation 

(F. No.I-12011/1/2009-Ad(CD)] 

PRASHANT NIKAM, Director 
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